3.2e Inclusion

Inclusion
The Equality Act 2010 defines several protected characteristics: disability; gender
reassignment; pregnancy and being on maternity leave; race; religion or belief;
sex; sexual orientation. It is illegal to discriminate against someone because of
these characteristics, and an employer or establishment must make reasonable
adjustments to its facilities or services to include them.

•
•
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Outdoor learning and off-site visits should be available and accessible to all,
irrespective of any special educational or medical needs or protected characteristics.
The principles of inclusion and equality should be promoted and addressed in policy
and practice, ensuring:
• an entitlement to participate;
accessibility through adaptation or modification, including the provision of
auxiliary aids and services;
integration through participation with peers.

You should take care not to cause indirect discrimination. For example, arranging a
residential visit during a religious festival or holiday might prevent people of certain
religions being able to participate.
In making decisions, you may have to balance the aim of providing the best
possible outcomes for the whole group with the aim of meeting the particular needs
of an individual. Sometimes, perhaps because of a severe disability, it may be
genuinely impossible to either find reasonable adjustments which could enable
someone to be included in a particular visit or activity, or to find a suitable
alternative visit or activity for the whole group. In this case, it is not necessary to
deprive the rest of the group of a worthwhile opportunity, but you must be able to
demonstrate that what happened was for a reason other than unfair discrimination.
A decision to exclude someone should not be taken lightly, and only after
consultation with those who have responsibility for them or are involved, such as
the headteacher/manager, visit leader, class teacher, SENCO, parents, support
staff, any third-party provider, GP or social worker.
If you exclude someone from a visit or activity for good reasons, you should
consider providing them with a suitable alternative. You should also consider the
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When you plan a visit or activity for a group, such as for a school year-group or
youth group, you must take reasonably practicable measures to include every
member of the group. You must make reasonable efforts to find a venue and
activities that are suitable and accessible, and to make arrangements that enable
the whole group to participate fully and to gain the benefits.

Any adjustments that are made to include an individual should not impinge unduly
on the planned purpose of the activity. For example, it may not be appropriate for
a parent to accompany a child on a residential visit where a planned outcome of the
visit is developing independence. However, you may be able to find a different
activity which will achieve the same purpose, and which is accessible to all.
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impact of exclusion on them, and the wider implications such as on attitudes and
relationships across the establishment.

Exclusion for Behaviour

If someone is excluded because of their behaviour, alternative ways of achieving
the same learning outcomes should be considered.
Because outdoor learning and off-site visits are enjoyable, it can be tempting to use
exclusion from them as a punishment for behaviour not connected to them.
However, this could give the wrong message about the educational worth of such
activities. For example, if a school would not exclude pupils from an indoor maths
lesson as a punishment for misbehaviour elsewhere, to exclude them from a visit as
a punishment could suggest that the visit is less important but more enjoyable than
the maths lesson.

Further Guidance
See the following OEAP National Guidance
documents:
4.4i “Special Educational Needs and Disabilities”
4.4L “Transgender Young People and Visits”
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Where there is some doubt about including or excluding someone on the grounds
of their behaviour, you should consider:
• addressing the issue at the earliest stage of planning;
• involving all interested parties;
• establishing a behaviour management plan with agreed action points that may
enable inclusion on the visit;
• establishing behaviour targets and timescales to be met to either allow inclusion
or trigger a decision to exclude;
• providing an additional adult, such as a parent or support worker, with a specific
brief to manage behaviour issues;
• ensuring that what is expected of staff is reasonable and within their
competence;
• recording this process.
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Behaviour is not one of the protected characteristics defined by the Equality Act. It
may therefore be acceptable to exclude someone from an activity or visit if their
potential behaviour presents a significant, unmanageable and unacceptable risk to
the health, safety or welfare of either themselves or others, or to the successful
completion of the activity or visit. However, if the behaviour is associated with a
protected characteristic, great care should be taken to ensure that unfair or illegal
discrimination does not take place.

