As a local authority Director of Children’s Services (DCS), you should have a clear
understanding of your legal duties, and the legal duties of the local authority, in
relation to outdoor learning and off-site visits. Some of these are outlined in this
document.

Your responsibilities extend to all establishments, including schools, for which the
local authority is the legal employer. You are responsible for the health, safety and
welfare of employees and any volunteers, and for those affected by them, including
children and young people.
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Health and Safety at Work etc. Act 1974
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The Health and Safety Executive (HSE) provides guidance to employers at
www.hse.gov.uk/simple-health-safety.
Corporate Manslaughter and Corporate Homicide Act 2007

Children Act 2004
Statutory guidance on your roles and responsibilities under the Children Act is
available at www.gov.uk/government/publications/directors-of-childrens-servicesroles-and-responsibilities.
The statutory guidance explains that you must ensure that there are clear and
effective arrangements to protect from harm all children and young people in your
area. This means that, although you are not responsible under the Health and
Safety at Work etc. Act for establishments such as independent schools and
academies for which you are not the employer, you do have an overarching
responsibility to ensure that those establishments have suitable and sufficient
arrangements in place for managing health and safety, including during outdoor
learning and off-site visits. Checking that the policies and procedures of the
establishments and their employers are aligned with OEAP National Guidance can
help to ensure this.
Corporate Parenting
OEAP National Guidance document 3.1c “Corporate Parenting” provides guidance
about corporate parenting in regard to outdoor learning and off-site visits.
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HSE provides guidance at www.hse.gov.uk/corpmanslaughter.

General Advice

•
•

Where duties are delegated, roles and responsibilities are clearly defined;
You are satisfied that establishments where the local authority is not the
employer also have clear and effective arrangements in place to safeguard
children and young people during outdoor learning and off-site visits.

It is good practice for employers, including local authorities, to have an Outdoor
Education Adviser (or equivalent post), or for one or more appropriate staff to have
the functions of an Outdoor Education Adviser in their job description(s). Whatever
way these responsibilities are allocated, it is essential that the those appointed are
specifically competent and have sufficient time and resources to fulfil their
functions, taking into account the size of the organisation and the nature of the
activities provided by its establishments.

See OEAP National Guidance documents 3.4d “Outdoor Education Adviser” and
3.4c “Outdoor Education Adviser Line Manager”

Further Guidance
You can find further guidance in other OEAP National Guidance documents,
including:
• 3.1a “Requirements and Recommendations for Employers”
•
•
•
•
•
•

3.2a “Underpinning legal framework and duty of care”
3.4b “Lead Member for Children’s Services”
4.1b “Accidents and Emergencies – an Overview”
4.2e “Leadership and Management”
4.3a “Good Practice – the Basics”
4.3e “Safeguarding”
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The adviser (or team) should have experience of leading and managing a broad
range of outdoor learning activities and off-site visits, and have sufficient
knowledge and training, together with sound judgement and the ability to
effectively influence practice across the organisation.
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Outdoor Education Adviser
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In order to meet your responsibilities, you should ensure that:
• Up-to-date guidance relating to outdoor learning and off-site visits is made
available to all local authority provision and employees;
• Advice is available to support outdoor learning and off-site visits, and
understanding of the guidance, by appointing a designated adviser (see below);
• Training is provided to ensure that employees understand the guidance,
including training for Educational Visits Coordinators (EVCs) and Visit Leaders;
• Arrangements are in place to monitor provision and compliance with guidance;

