4.3e Safeguarding

Safeguarding

All adults involved have a responsibility to safeguard and promote the welfare of
children and young people during outdoor learning and off-site visits.
Visits and activities have many benefits, but there are also potential safeguarding
risks which should be considered during the planning process.
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This document considers safeguarding issues that are particularly relevant to
outdoor learning and off-site visits. It does not attempt to provide guidance about
wider safeguarding policy and practice. For this, see comprehensive government
guidance at:
www.gov.uk/topic/schools-colleges-childrens-services/safeguarding-children
or (for Wales):
gov.wales/keeping-learners-safe and
gov.wales/keeping-children-and-young-people-safe-html

You must follow your employer’s and establishment’s safeguarding policies and
undertake any required training.

Reporting
When any concerns are identified, you should raise them with the establishment’s
designated safeguarding lead person. When visits occur out of hours, or out of
term time, you should ensure that adequate and appropriate cover arrangements
are in place for this role.
If a child is in immediate danger or is at risk of harm, you should make a
referral to children’s social care and/or the police immediately. Anyone can make a
referral. Where referrals are not made by the designated safeguarding lead person,
you should inform them that a referral has been made as soon as possible. The
following link directs you to your local council’s contact number for reporting child
abuse: www.gov.uk/report-child-abuse-to-local-council
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Visit leaders should ensure that they are informed of any children and young people
who may be particularly vulnerable or have specific safeguarding needs and ensure
that other adults are made aware as necessary.

Overnight Stays
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Where activities and visits involve overnight stays, you should give careful
consideration to sleeping arrangements, taking into account issues of privacy and
child protection. Participants, staff and parents should be informed of sleeping
arrangements prior to the start of the visit. Attention should be given to ensuring
safe staff/participant ratios and to the male/female mix of staff. See the following
OEAP National Guidance documents:
4.2b “Residentials”
6q FAQ “Staff Supervising Mixed-Sex Groups”
4.4L “Transgender Young People and Visits”

New Places and New People
A key benefit of off-site visits is that children and young people have the
opportunity to explore new places and meet new people. This may leave them
vulnerable unless they are adequately prepared and appropriate measures have
been put in place to control any significant risks.

During outdoor learning and off-site visits, relationships between staff and
participants are often less formal than in the usual school or workplace. Young
people may also build relationships with each other and with other adults and
young people from outside the group, such as students from another school,
activity instructors or members of the public. This can have many positive benefits,
but it also brings risks, of which all staff involved should be made aware.

Adults are in a position of trust and must ensure that their behaviour remains
professional at all times, and stays within clearly defined professional boundaries.
They are responsible for their own actions and behaviour and should avoid any
conduct which would lead any reasonable person to question their motivation and
intentions. They should operate, and be seen to operate, in an open and
transparent way. The same professional standards should always be applied
regardless of culture, disability, sex, language, racial origin, religious belief and/or
gender identity.
Staff should:
• be publicly open when working with children and young people, and avoid
situations where they and an individual child or young person are completely
unobserved;
• when physical touching is required (e.g. when coaching an activity or fitting a
climbing harness), seek permission and do it openly – ideally with other staff
present;
• comfort or reassure a distressed child or young person in an age-appropriate
way, whilst maintaining clear professional boundaries;
• follow their employer’s reporting procedures if a child or young person makes a
disclosure of abuse.
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See OEAP National Guidance document
4.4m “Young People in a Sexual Relationship”
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Relationships and Professional Behaviour
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Staff should not:
• Engage in rough, physical or sexually provocative games or horseplay;
• Allow or engage in inappropriate touching in any form;
• Allow children or young people to use inappropriate language unchallenged;
• Make sexually suggestive comments to a child or young person, even in fun.

Photography of Children
Recognisable photographs of children are regarded as personal data and are
subject to data protection law. Parental consent is normally required for their use.
See OEAP National Guidance documents 4.3d “Parental Consent” and
4.4j “Participant Information and Data Protection”.
Sharing or publishing images of children can sometimes endanger them, even if this
is done in a way that complies with data protection law. For example, a child might
have been moved away from an abusive relative, and a photograph taken on a
school visit might reveal the child’s whereabouts.
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The NSPCC publishes guidance on photography and sharing images of children at
learning.nspcc.org.uk/research-resources/briefings/photography-sharing-imagesguidance.

Mobile Communications and Social Media

Comments and/or photographs shared by students or staff on social media may
appear very different when seen in another context. What appears at the time as a
bit of harmless fun, or as a joke within the group, can easily become very damaging
to either the individual who is the butt of the joke, or to the reputation of the
establishment, students and staff when seen in another context by parents,
colleagues or members of the public. Individuals may be vulnerable to cyberbullying. Once these things are shared by other users on social media, they
become very difficult to remove.
Allowing personal information to circulate on social media about vulnerable
individuals (such as information about where they are spending a residential visit),
may pose risks.
Smartphones may give access to unsuitable web content.
It is recommended that:
• Any visit behaviour agreement, particularly for residential visits, addresses the
issue of phone and social media use, either through applying existing
establishment policies or by including some basic ground rules;
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Mobile phones, social media and messaging services can be very useful in
organising visits. For example, they may be used for keeping parents informed
about the progress of a residential visit, about changes in arrangements such as
travel times, or in the event of an emergency. They may also present some
challenges and risks, of which staff should be aware.

•

•
•
•
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•

The policy should take into account whether any children or young people are
particularly vulnerable or have specific safeguarding needs;
Children and young people should be made aware of the risks in an ageappropriate way;
Staff should take care to keep confidential their personal information, phone
numbers, social media profiles, etc.;
Staff should not engage in private messaging with participants;
Photographs of children or staff taken during visits should not be displayed on
social networking sites.

Vetting and DBS Checks
Employers have a responsibility to ensure that the adults they engage to work with
children are suitable to do so. See OEAP National Guidance document
3.2g “Vetting and Disclosure and Barring Service (DBS) Checks”.
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